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[bookmark: _GoBack]Employee Benefits and Incentives at a Glance
http://www.bizfilings.com/toolkit/sbg/office-hr/managing-the-workplace/offering-health-care-benefits.aspx 
Medical Insurance:  Companies may provide insurance to cover some or all medical expenses at a lower rate for their employees due to a larger number of people they employ who are using the same coverage.
Retirement Benefits:  Companies can provide plans that allow employees to set aside salary or receive as a part of salary, benefits that will be paid after the employee retires.  These can include company stock options, 401k employer matching, and other employer specific retirement programs 
Life Insurance:  Companies may provide employees with a life insurance policy and may offer the option for larger life insurance policies for additional cost if desired.
Disability Insurance:   This is insurance provided to insure the continuation of part or all of their salary in the event they become unable to work.
Family Medical Leave:  This type of leave is required by the federal government and may be used for maternity and paternity leave, injury or illness of yourself, spouse, child, or parent, for deploying military family members and more.
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